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AGENDA 

Higher Education & Workforce Subcommittee 
Wednesday, February 4, 2015 

1:30 p.m. - 3:30p.m. 
102 HOB 

I. Call to Order and Roll Call 

II. Opening Remarks 

III. Presentation by CareerSource Florida on the Market Intelligence Portal 

IV. Presentation by the Department ofEconomic Opportunity on the Florida 
Occupational Supply/Demand System 

V. Closing Remarks and Adj ournment 
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CareerSource 
FLORIDA 

Should a new training program 
be considered? 

What type of skills will be produced in 
the future? 

Can the talent base currently 
support this company? 

4 



• Labor Market Supply/Demand Data 
- County, region, etc. FLORIDA DEPARTMENT~ 

ECONOM IC OPPORTUNITY 

• Occupational and Industry Demand Forecasts 
- Linear projection of demand( National, State, County) 

• Real Time Supply/Demand Data 
- Help Wanted Online and Conference Board 

• Current Market Intelligence 
- Industry specific groups 

• Training Outcomes 
- Economic Security Report 

VISITFLORIDA .. 

a ... . . -. 
.· """ 
' . . ..,.. --, ., :!• . 

--- -
CareerSource 

• 

• ·1es • NATIONAL CENTER FOR 
EOUCATlON STATISTICS 

f n , ti lure o f Ed u c a tio n Sc i enc e s 

FL~RIDA 
CHAMBER 

of Commerce ~FLORIDA 
Enterprise Florida O*NET OnLine s 
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CareerSource 

. FLORIDA 

Occupation 

Supply and Demand 
Finance and Accounting 

SOC VME DPSEC·E FCS.f CIE·E 'IMC DPSEC.C FCS.C CIE.C ICUF.C SUS·C JS Total Supp~ 
Short Term Supply Gap or Ratio of Supply 

Demand Overage to Demand 
-· ---- -I I ' Securities, Canmodities, and F11anc~l Serltes Sales ~Is 4121)31 3 2 1 I 1,088 1,088 2,320 ·1,232 0.47 . - -- _.,...._- . --- -

F11anc~l Mmagersttt 1121)31 1 456 8 133 80 209 1,613 2,035 2,034 1 1.00 ---- . - -
F111anc~l Spec~flsts, .AJI Other 132099 2 2 645 645 14 631 46.07 

- ~-- - - -
Personal Rnancial Mvisors 132052 7 212 1 3 ~ 402 2,802 208 3,465 349 3,116 9.93 - - -
F111anc~l .Anatysts 132051 4 243 2 3 57 415 2,802 880 4,157 727 3,421) 5.72 

- - -- - - - -
Flflanc~l Examiners 132061 1,414 279 868 ~688 104 3,939 223 3,716 17.66 ---- ~ -~ ~ ~ 

kcountanls and Mtors 132011 37 1,718 33 362 908 ~688 4,741 8,699 4,661 4,038 1.87 
---- -- -- - - -

Credtt .Analysis 132041 400 1,270 1 22 ~ 931 4,796 278 6,077 102 5,975 59.58 
---- - - - +--------..- - - - . -

Budget .Anatysls 132031 1,624 3 329 1,213 5,450 114 7,109 37 I 7,072 192.14 
- -- . I -

Loan Officers 132072 549 10 263 I 434 697 974 ·2n 0.72 

Totals 37,911 11A41 26,470 3 
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CareerSource 

.FLORIDA 

Occupation 

Secuntiesl Commodities! and Financial SeMces Sales ~ents 
-

Financial ~nagers*** 

Financial Specialists! ~I Other 

Personal Financial M~sors 

Financial Malysts 

Financial Examiners 
----

Accountants and Auditors 

Supply and Demand 
Finance and Accounting 

SOC WirE DPSEC·E FCS·E CIE·E WA-C DPSEC·C FCS·C CIE·C ICUF·C SUS·C 

413031 3 2 
I 

I 113031 1 I 456 8 133 80 209 ' 

132099 2 I I 2 

132052 7 212 1 I 3 50 402 21802 
I 

1 ~ 57 132051 4 243 2 415 21802 
I 

132061 I 1A14 279 868 21688 

132011 37 I 1}18 33 362 908 21688 l l 

8 



CareerSource 

. FLORIDA 
Supply and Demand 

Finance and Accounting 
Accounting and Computer Science. -301601 

Financial Forensics and Fraud Investigation. -430117 

Accounting. -520301 

Accountam and Aucl018 -132011 I ~ IAUd~ing. - 520303 I 

Accounting and Finance. - 520304 

Accounting and Business/Management. -520305 

Taxation.- 521601 

Financial Forensics and Fraud Investigation.-430117 

Suspension and Debarment Investigation.- 430121 

Filancial Eamels-132061 I ~ IAccounting. -520301 

Aud~ing. -520303 

Taxation.-521601 9 



CareerSource 

. FLORIDA 

Occupations 

Accountants and Auditors· 132011 

Statistical Assistants - 439111 

Securities. Commodities. and Financial Services Sales A ~rents· 4!3031 

Supply and Demand 
Finance and Accounting 

Supply CompUter Occupations. All Other · 151199 

Criminal Justice and Law Enforcement Te;~Chers, Postseconda 

-251011 

ment· 520305 

tions, AII Other - 152099 

Mathematical Science Teachers, Postsecondarv · 251022 

International Finance. · 520806 Bill and Account Collectors · 433011 

Investments and Securities.· 5iOB07 

Finance and Finafll;ial Mana£ement Services. Other. • 520899 Credit Authorizers, Checkers. and Clerks · 434041 

Loan I ntcrviewers and Clerks · 434131 

New Accounts Clerks · 434141 



CareerSource 

.. FLORIDA 
Supply and Demand 

Finance and Accounting 
Accounting and Finance. - 520304 

Accounting and Business/Management. - 520305 

Finance, General. - 520801 

International Finance.- 520806 

l Filancial Mi¥Jagers - 113031 tf;f!l}J /11/;j. Public Finance. - 520808 I 

Accotriantsaod Auditors -·132011 Credit Management. - 520809 

Budget Analyst$ -132031 Finance and Financial Management SeNices, Other. - 520899 

Accounting and Computer Science. - 301601 

s-132051 Financial Forensics and Fraud Investigation. - 430117 

Personal Financial Ad\4sors -132052 Accounting. - 520301 

FNnCial Specialst$, AI Other -132099 Auditing. - 520303 

Sec:uriles. Conmodities. and Fhlnciat ~ s-.Ag$nt$-41$31 Taxation. - 521601 

Qedit Analysts- 132041 Suspension and Debarment Investigation. - 430121 

Financial Mathematics. - 270305 

Investments and Securities. - 520807 

Financial Planning and SeMc9s. - 520804 

11 
Business and PersonaVFinancial SeMc:es Marketing Operations.- 521908 



9,000 Finance and Accounting Supply / Demand 

8,000 

7,000 

6,000 

5,000 

4,000 

3,000 

2,000 

1,000 

~~~~~~~w~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 
~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 

• Accounting 

Finance 

• Investments and Securities 

• Finance and Financial Management Services, Oth. 

• Accounting and Finance 

• Financial Planning and Services 

• Public Finance 

• Taxation 

• Accounting and Business/Management 

• International Finance 

• Credit Management 12 
• Demand 
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CareerSource 

~FLORIDA Accounting Degree Wages 
Accounting 
Area of Study (CIP) Code: (52.0301] 

Area of Study Description 

A program that prepares individuals to practice the profession of accounting 
and to perform related business functions. Includes Instruction In accounting 
principles and theory, financial accounting, managerial accounting, cost 

accounting, budget control, tax accounting, legal aspects of accounting, 
auditing, reporting procedures, statement analysis, planning and consulting, 
business Information systems, accounting research methods, professional 
standards and ethics, and applications to specific for-profit, public, and non
profit organizations. 

th Year Outcomes After Graduation (2007/2008 Graduates) .. 

Detailed Breakdown 5th Year Outcomes After Graduation (2007/2008 Graduates) 

9 BacMior's l)qrH (SUS) 10 institutions 1,721 

Rorida Agricultural 
and Mechanical 39 
University 

Rorida Atlantic 
260 Unlvernty 

Rorida Gulf Coast 45 Unfvernty 

Rorlda International 
167 University 

Rorida State 11lJI 

Median Fifth Year Earnings by Degree Level 

580.000 

¥1 570.000 

r i 560.000 

~ sso.ooo 
~ $40,000 

~ \L $30,000 

li ;; 520.000 

I sto.ooo 

so 

"' 
0 % 

0 % 

0 % 

0 % 

n ~ 

BAIBS (SUS) 

73 % $56,254 

54 % $53,688 

77 % $54,828 

76 % $49,970 

74 % $61.384 

7'\ qc C:.'\7 10') 

MAIMS 

5 % 

0 % 

6 % 

7 % 

5 % 
15 

') q( 



CareerSource 

~FLORIDA 
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Rod Lewis, PhD 
rlewis@careersourceflorida .com 

. 850.510.0771 

Aaron Schmerbeck, PhD 
aschmerbeck@careersourceflorida.com 
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FLORIDA 
DEPARTMENT of 
ECONOMIC 
OPPORTUNITY 

Florida Occupational Supply/Demand System 

House Higher Education and Workforce 
Subcommittee 

February 4, 2015 

Florida Bureau of Labor Market Statistics 



D~ fi"LOAIDA DEP'ARTM~NT ., ~CONOMIC o.-PO~NfTY ~ 
DEO Home -> Labor r•.•larket InfotTn-3tton :: ·;up -olv Demat-11:1 

··rrr:L~ 

FLORIDA OCCUPATIONAL SUPPLY/DEMAND SYSTEM 

WELCOME! 

Th e Florida Department of Economic Opportunity (DEO), Bureau of Labor Market Statistics has 
developed this new tool that allows users to view occupational Supply/Demand Information In 
Florida. These data help in making Informed choices for allocating trainin g resources, helping 
jobseekers with reemployment information and providing timely data for workforce, economic 
developers and education . 

The application allows the user to compare sources of potential occupational supply (graduates 
from post secondary educational programs and job seekers) w ith sources of occupational demand 
(Job openings). The education and occupation data contained In this tool are comprehensive and 
can be explored In many dltrerent w ays_ There are two report options: a standard report and a 
custom report. 

• The Standard Report uses the most recent 
occupational dat a available. 

• Total Supply consists of data from workforce 
and educational training sources as well as 
jobseeke rs . 

• Data can be selected by Workfo rce Region 
(RWBs). 

• Data can be selected by aggregating 
Workforce Regions as a single 'Super' 
region. 

• Data can be selected for Short-Term 
analysis using online job ads or long-term 
analysis using employment projections as 
demand. 

• Data are selected by Major Occupat ional 
Group(s) and/or specific occupation(s) . 

• Report is fu lly customizable by the user 
• User picks the timeframes for which the 

report gathers data. 
o View the most current data or select 

historical data. 
• User can select to see any or all of the 

following occupational dat a: 
o Potentia l Occupationa l Supply 

Indicators 
• Enrollees 
• Completers/Graduates 
• Jobseek ers 

o Additional Occupational Information 
• Current Em ployment 
• Projected Employment 
• Wages 
• Targeted Occupations List 
• Education Level 



Detail on Florida's Occupational Supply I Demand 
System 

• Florida applied for and won a competitive grant from the U.S . 
Department of Labor; Workforce Data Quality Initiative for $1 million 

The grant funded the new Florida Occupational Supply/Demand System {S/D) 
which is the most comprehensive and timely system available in the nation 

The S/D system has been designed to improve education and training alignment to 
better meet the hiring needs of business 

The S/D system has been designed for workforce, education, business/economic 
development, job seekers, and students 

The web-based data are statewide and by region 

Florida's supply/demand system and LMI business recruitment functions are now 
funded on an ongoing basis by the Florida Legislature 

On-going improvements include a new Job Seeker, Student and Parent Portal for 
Occupational and Supply/Demand information that is easy to use and understand 

FLORIDA DEPARTMENT I/ ECONOMIC OPPORTUNITY 



Florida's Supply /Demand System 

• The indicators of Potential Labor Supply by occupation are: 
- Workforce, public and private postsecondary education {enrollees 

completers, and graduates by occupation based on CIP-SOC) 

- Job seekers registered at career centers 

• The indicators for Labor Demand are: 
- The Conference Board's Help Wanted Online (HWOL) data series of 

monthly job ad openings by occupation (for short-term analysis) 

- DEO LMS average annual projected openings by occupation {for long
term analysis) 

• Other Information: 
- Current and projected employment, wages, and education required 

by occupation 

FLORIDA DEPARTMENT 1/ ECONOMIC OPPORTUNITY 



How will the data be used to help Florida and the economy? 

• Workforce and education will use the data to create better 
alignment of education and training offerings in meeting the hiring 
demands of business 

• Business/economic developers will have the most comprehensive 
and timely occupational data to determine available labor supply to 
support business recruitment 

• A new portal is under development to enhance the system for job 
seekers seeking re-employment; students and parents selecting 
career choices on jobs in demand now and in the future 

• The portal will be easier to use with more graphical data 
presentations 

FLORIDA DEPARTMENT II/ ECONOMIC OPPORTUNITY 



The Sources of Potential Labor Supply 
by occupation are: 

POSTSECONDARY EDUCATION 
& WORKFORCE SUPPLY 

.. I 
AND t.m.mmua 
mi 

·-

REGISTERED 
JOB SEEKERS IN 

WORI<FORCE 
INFORMATION 

Y T M 

(JS) 

DE~ FLORIDA DEPARTMENT -I ECONOMIC OPPORTUNITY 

DISTRICT POST
SECONDARY 

CAREER & 
TECHNICAL 

EDUCATION · 

(DPSEC) 



Supply/Demand Data Components 

Workforce 
System 

Postsecondary -
Education 

Workforce Investment Act (WIA) training 

enrollees and completers, and registered job seekers by 
occupation 

Completers/graduates for education supply by sector, 
institution, term and year, and program name and coding 
enrollees provided as "Pipeline Information" 

Employer Job Ads - Monthly job ad counts by occupation 
Demand via Internet both statewide and by workforce region 

Provided by The Conference Board)s 

Help Wanted OnLine (HWOL) data series 

Labor Market - Average annual occupational openings 
Information Occupational employment levels (current & 8 years out) 

Entry, median & experienced wages 
Occupational growth rates 
Minimum & typical education level of occupations 

os~ ~ FLORIDA DEPARTMENT <I ECONOMIC OPPORTUNITY 





Short-Term Demand: 

This data series is based on employer generated job ads advertised on the internet. The source is The 
Conference Board's Help Wanted Online data series which scrapes over 16,000 sources. The data 
are available monthly and have been processed to reduce duplicate job ads. 

Long-Term Demand: 

This data series has average annual openings based on long-term projections produced by 
DEO's Bureau of Labor Market Statistics. These data are based on projected occupational growth 
and separations (includes projections of retirements and those changing occupations, not simply 
changing jobs). The data are available on an annual basis. 

How do they Differ? 

Short-term demand is based upon ads resulting from occupational growth, separations, and job churning. 
Job churning is the voluntary movement of workers from one job to another, usually due to seeking a 
better job opportunity. As a result, short-term demand can exceed long-term demand. 

FLORIDA DEPARTMENT t/ ECONOMIC OPPORTUNITY 



Area 
,. 12 

Explanation of Supply/Demand Report Information .. . 

Regional Report 

Occupation 
Registered Nurses 

soc 
"2911 41 

WIA-E 
17 

DPSEC· 
E 

DPSE 
FCS-E CIE·E WIA-C C-C FCS·C CIE-C 
2,984 942 10 540 119 

ICUF 
.c 

972 
sus.c 
2,111 

• Enrollees on the Supply/Demand report are signified with an - E suffix following the Supply 
acronym while Completers/Graduates are indicated by a -C suffix. 

• Notice that items in BLUE are used in creating the Total Supply (also in BLUE). 

JS 

276 

• REGIONAL Reports DO NOT include ICUF and SUS data in total supply as university graduates 
are considered statewide supply and are not parsed to a regional level. They are provided as 
informational supply only. 

Total 
Supply 

935 

• STATEWIDE Reports DO include University graduates. When reviewing occupations for potential 
new training programs or programs to reduce, one should always review both the Regional and 
Statewide Reports. 

Statewide Report 

DPSEC· DPSE ICUF Total 
Area Occupation SOC WIA-E E FCS·E CIE-E WIA-C C-C FCS-C CIE·C -C SUS-C JS Supply 

STW Registered Nurses "291141 2,074 27,803 11 ,969 882 5,345 2,258 972 2,111 5,417 16,103 

FLORIDA DEPARTMENT 1/ ECONOMIC OPPORTUNITY 



Explanation of Supply/Demand Report Information (Continued) 

Tota l 
Area Occupation SOC Supply 

' 12 Registered Nurses ' 291141 935 

Total Supply is contrasted against Short 
Term Demand 

Total Supply of 935 vs. Short-Term 
Demand of 1 ,499 leaves a "Gap" of -564 
trained individuals 

... and a ratio of .62 persons for each job 
ad existing 

Ratio of Supply CURR FL 
Short Term Supply to Gap or YR ENTRY MEDIAN EXP ON EDUC 
Demand Demand Overage EMP WAGE WAGE WAGE TOL LEV 

1.499 0.62 -564 18.195 $22.31 $27.33 $31 .19 Yes ' 4 

Other Information: 
Current employment, wages, and 
education required by occupation 

Fl. Education Levels 1 =<HS 2=HS 3=Postsecondary Adult Vocational (PSAV 
4=College Credit 5= Bachelor's 6= Master's or higher 

FLORIDA DEPARTMENT 1/ ECONOMIC OPPORTUNITY 



Data Caveats 

• All supply data are potentia/labor supply 

• Completers/graduates are counted in each occupation 
related to their program of study 

• Enrollees may or may not complete training 

• Completers may already have a job or may have moved out of 
the geographic area 

• Most jobseekers do not register with the career centers and 
they may or may not be qualified for the job they are seeking 

FLORIDA DEPARTMENT tf ECONOMIC OPPORTUNilY 



Data Caveats (continued) 

• Not all job openings are advertised on the Internet 

• The job ads have been de-duplicated but some duplicates may 
still exist 

• Time frames for supply and demand data elements may differ 

• District and Florida College System enrollees and completers are 
supply in the workforce region 

• University graduates are statewide only and cannot be parsed to 
workforce regions; the statewide report does include university 
graduates in supply 

FLORIDA DEPARTMENT tf ECONOMIC OPPORTUNITY 



Data Caveats (continued) 

• Some job ads may be placed in an area but actually exist in a 
different location 

• There can be some seasonal aspects to the S/D report related 
to education, agriculture, and tourism 

• Information may be known at the local level that should be 
considered when using the occupational S/D data, such as 
incoming or expanding firms 

FLORIDA DEPARTMENT tf ECONOMIC OPPORTUNITY 



IN CLOSING ... 

All 823 occupations can be selected for: 

• Statewide 
• Regions 
• Custom combinations of regions 

The system typically provides a report in less than a minute 

Committee members can use the provided 
system sign-in information to access the 
system; if desired 

A sample Occupational Under-Supply Report is 
provided in your DEO meeting materials 

FLORIDA DEPARTMENT { ECONOMIC OPPORTUNITY 





URL for your Web Browser= Supplydemand.floridajobs.org 

P'LOAIOI. D~E.NT _, ECONOMIC OPPORTUNITY 

Supply o.m.nd Application Loglna 

User Login I d: flleg 

Password: 

J Submit ] 

• 

The Florida Occupational Supply/Demand System 
currently requires signing into-

Login ID = flleg (not case sensitive} 
Login P/W = fllegPass {IS case sensitive, "P" must be uppercase} 

FLORIDA DEPARTMENT .f ECONOMIC OPPORTUNITY 

--

.. -



Date: 01 /29/2015 
Ratio of Supply to Demand Report 

User's Data Choice Summary to Generate Report 
Report Type Standard 
Reporting Level Report with selected region(s) data aggregated together 
Demand Data Use Option Short Term Demand Data as Demand 
Selected Reporting Area(s} Statewide 
Supply Data Period(s) WIA E: Activity<= 12/13/2014 WIA C: From 06/14/2014 To 

12/13/2014 

Demand Data Period(s} 
Sort Order 
% of tolerance for displaying 
occupations as either under or 
over supplied 

Occupational Education Level 
Selected 

Asterisk( s) on Occupation Title 
notations indicate these minimum 
reouirements : 

JS: From 11/14/2014 To 12/13/2014 
DPSEC E and C: 2013-14:YR 
FCS E and C: 2013-14:YR 
SUS C: 2013-14:YR 
CIE E and C: 2013-14:YR 
ICUF C: 2012-13:YR 

Short Term Demand Data: 12/2014 
By Supply Gap Overage 
10 
Note: % Tolerance=% range of Supply Gap to Overage that will be 
considered neither under or over supplied. 
Occupations under supplied will be displayed in a green font, those not 
considered under supplied will be in a black font. 

Minimum Req'd Education (FL Education Codes) 
FL: 1 =Less than High School, 2 = HS/GED, 3 = PSAV, 4 =College 
Credit (ATD. AAS. AS). 5 =Bachelor's. 6 =Master's or hiaher. 
* Less than 1 year of experience; ** 1 to 5 years of experience; *** 
More than 5 years of experience 

• Report rows where supply and demand counts are all zero will not display in the report 
••NOTE: WIA Completers are counted in other education sources for Supply Calculations. 

Report Header Abbreviations 
WIA-E 
WIA-C 
DPSEC-E 
DPSEC-C 
FCS-E 
FCS-C 
CIE-E 
CIE-C 

JS 
ICUF-C 

SUS-C 
Total Supply 
Short-Term Demand 
EFM Job Ads 
Long-Term Demand 
CURR YR EMP 
OUTYR EMP 

ANNUAL OPENINGS 
ENTRY WAGE 
MEDIAN WAGE 
EXPWAGE 

ONTOL 
FLEDUCLEV 
soc 

Workforce Investment Act Enrollees 
Workforce Investment Act Completers/Graduates 
District Postsecondary Enrollees 
District Postsecondary Completers/Graduates 
Florida College System Enrollees 
Florida College System Completers/Graduates 
Commission for Independent Education Enrollees 
Commission for Independent Education 
Completers/Graduates 
Jobseekers 
Independent Colleges & Universities of Florida 
Completers/Graduates 
State University System Completers/Graduates 
Supply total 
Demand Total from Help Wanted Online (HWOL} 
Employ Florida Marketplace Job Ads 
Projected Average Annual Job Openings as Demand 
Current Year Employment (based on year selected) 
Projected employment level 8 years out from 'Base Yr Proj' 
employment level 
Projected Average Annual Job Openings (DEO Produced} 
Occupation Entry Wage 
Occupation Median Wage 
Occupation Experienced Wage 

On Targeted Occupations List 
Florida Education Level (minimum education req'd} 
Standard Occupational Classification (2010 Version} 

Sources: FL Department of Economic Opportunity (DEO), Labor Market Statistics Center; FL Department of Education; FL State University System; FL Commission of Independent Education; The Conference Board's Help Wanted Online (all sources listed; actual sources 
used in report are based upon user's customized selections) 



Area Occupation 

STW Genetic Counselors 
--' 

STW Occupational Therapists 

STW Physical Therapists 

STW Speech-Language Pathologists 

STW Medical Scientists, Except Epidemiologists 

STW Dentists, General 

STW Operations Research Analysts 

STW Petroleum Engineers 

STW l lndustrial Engineers 
STW Securities, Commodities, and Financial 

Services Sales Aqents 
STW Recreational Therapists 

STW Business Teachers, Postsecondary 

STW; Physician Assistants 

STW Sales Engineers 

STW Financial Managers••• 

STW Physical Scientists, All Other 

STW Health and Safety Engineers, Except Mining 
Safety 

STW Materials Scientists ----STW Civil Engineers 

STW Medical and Health Services Managers 

STW 

STW 

Marine Engineers and Naval Architects 

Mining and Geological Engineers, Including 
ll,llinino 

-~-

.._ __ --

STW Funeral Service Managers 

STW Medical and Clinical Laboratory 
.I ec_hnolooists 

STW jFirst-Line Supervisors of Non-Retail Sales 
r-::= LWorters 

STW Purchasing Agents, Except Wholesale, 
Retail. and Farm Products 

STW Vocational Education Teachers. 
Po~tsecondarv 

STW First-Line Supervisors of Construction 
Trades and Extraction Workers'" 

STW Loan Officers 

t 

soc 

299092 

291122 

291123 

291127 

191042 

291021 

152031 

172171 

172112 

413031 

291125 

25101 1 

291071 

419031 

113031 

192099 

172111 

192032 

172051 

119111 

172121 
172151 

119061 

292011 

411012 

131023 

251194 

471011 

132072 

t 

WIA·E 

6 

1 

1 

4 

2 

2 

31 

1 

-

3 

5 

11 

I 

DPSEC
E 

+-

l-

t-

Created: 21212015 'Using December, 2014 Short-Term Demand Data 

I 

FCS·E 

169 

32 

1,986 

549 

I 

CIE-E 

327 

195 

23 

200 

4 

20 
2,501 

--~ 

3 

387 

273 

WIA-C 

4 

5 

2 

32 

1 

5 

4 

2 

5 

9 

10 

DPSEC· 
c 

- i 

~ I 

Short Supply 
Total Term Gap or 

FCS-C CIE·C ICUF-C SUS·C JS Supply Demand Overage 

194 

38 

123 

263 

I 

FL Education Level 6 • Master's or higher 

1 1 4 -3 

64 81 158 50 353 1,124 -771 

55 120 308 121 604 1,545 -941 

3 

33 

80 

4 

316 

224 319 30 573 976 -403 

72 161 49 282 349 -67 

143 83 65 291 204 87 

6o 1o4 421 I 2a6 135 

29 

1 

309 

80 

8 

44 

441 

FL Education Level 5 • Bachelor's 

150 

13 

58 

209 

115 

6 6 22 

154 333 1,091 

1,036 1,039 2 ,101 

69 69 129 

137 

146 

162 

1,475 

4 

104 

12 

151 

546 

162 

1,844 

5 

227 

13 

198 

626 

180 
1,840 

4 

175 

10 

629 304 981 750 

1,677 1,445 4,073 2,984 

58 58 

t 
-16 

-758 

-1 ,Q62 

-60 

-47 

-80 

-18 

4 

52 

3 

231 

1,089 

~ ~ I =I--~ 10 10 

L L -

FL Education Level 4 ·College Credit (ATD, AAS, AS, etc.) 

tE 
198 

85 

3 3 20 -17 

212 

816 

317 

201 

724 

428 

250 

817 

318 

399 

932 

691 

626 

1,788 

582 

714 

1,577 

923 

r -376 

-971 

-264 

-315 

-645 

-232 

J 
1 

Ratio of 
Supply to CURR ENTRY MEDIAN EXP ON 

TOL Demand YR EMP WAGE WAGE WAGE 

0.25 

0.31 

0.39 

0.59 

0.81 

1.43 

1.47 

0.27 

0.31 

0.49 

0.53 

0.76 

0.87 

0.90 

1.00 

1.25 

1.30 

1.30 

1.31 

1.36 

1.38 

1.43 

-t 
0.15 

0.40 

0.46 

0.55 

0.56 

0.59 

0.75 

89 

6,402 

12,462 

7,295 

2,427 

8,180 

6,334 

N/R 

10,018 

20,410 

604 

5,454 

4,846 

1,676 

18,206 

546 

1,136 

N/R 

13,863 

10,948 

659 

N/R 

$ 30.24 $ 35.04 $ 38.11 

$ 27.90 $ 39.03 $ 45.40 

$ 28.65 $ 40.00 $ 46.62 

$24.83 $36.21 $ 41 .88 

$21 .13 $33.51 $ 48.74 

$ 37.90 $ 66.37 $ 93.60 

$ 18.62 $ 25.81 $ 33.34 

N/R N/R N/R 

$21 .39 $33.53 $ 41.62 

$ 17.00 $ 28.89 $ 53.82 

$ 16.03 $ 21 .97 $ 25.49 

$ 25.73 $ 48.33 $ 74.56 

$ 35.03 $ 45.94 $ 53.49 

$32.47 $50.13 $ 69.34 

$ 36.67 $ 56.08 $ 75.59 

$ 24.03 $ 34.67 $ 43.47 

$ 24.40 $ 33.65 $ 40.2.2 

$ 20.07 $ 34.31 $ 42.73 
$ 26.81 $ 38.85 $ 47.81 

$ 33.77 $ 45.80 $ 61 .31 

$27.08 $39.10 $ 43.89 

$23.00 $35.26 $ 43.14 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

N/A 

---r- I -r L ___ l 
337 $23.78 $29.10 $ 41.48 No 

10,040 $ 22.45 $ 27.63 $ 30.44 No 

33,435 $ 21.27 $ 34.99 $ 50.65 Yes 

13,371 $ 17.67 $ 25.90 $ 32.63 Yes 

7,668 $15.81 $23.56 $ 31.55 Yes 

33,896 $ 18.49 $26.84 $ 33.17 Yes 

19,814 $22.10 $32.62 $ 43.64 Yes 
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6 

6 

6 

6 

6 

6 

6 

5 

5 

5 

5 
5 

5 

5 

5 

5 

5 

5 

5 

5 

5 

5 

4 

4 

4 

4 

4 

4 

4 

j 



Area Occupation 

STW 1 Human Resources Specialists 

STW First-Line Supervisors of Police and 
Detectives** 

STW RegiStered Nurses 

STW ~ Software Developers, Applications 

STW 10ccupational Therapy Assistants 

STW Computer Systems Analysts 

soc 
131071 

331012 

291141 

1 151132 
- 312011 

1 151121 
STW Property, Real Estate, and Community 119141 

_.t._§_§Qciatipn MCI_n_a_qe,_r7s•_•:-:-
STW Civil Engineering Technicians ~2 

WIA-E 

15 

8 

2,051 

20 

27 

21 

2 

6 

DPSEC-
E FCS-E 

104 

27,930 

5,185 

I 569_ 
12 7,176 

406 

CIE-E 

63 

21,294 

3,019 

286 

2,262 

WIA-C 

48 

2 

978 

25 

13 

16 

3 

3 

DPSEC· 
C FCS-C CIE-C ICUF-C SUS-C JS 

855 25 8 179 

35 

5,815 4,293 1,413 2,357 4,898 

345 652 225 917 620 

89 17 124 - -
692 232 414 1,954 777 

Total 
Supply 

1,067 

35 

18,776 

2,759 

230 

4,070 

14 153 1,278 1,445 

16 126 142 

Short 
Term 

Demand 

1.108 

33 

17,216 

2,474 

179 

3,154 

1,072 

102 

Supply 
Gap or 

Overage 

-41 

2 

1,560 

285 

51 

916 

373 

Ratio of 
Supply to CURR ENTRY MEDIAN 
Demand YR EMP WAGE WAGE 

0.96 25,438 $ 16.61 $ 23.88 

1.06 3,983 $ 28.35 $ 42.29 

EXP 
WAGE 

$ 31.23 

$ 50.05 

1.09 167,360 $ 23.87 $ 29.58 $ 33.64 

1.12 24,599 $ 24.69 $ 38.28 $ 46.88 

1.28 1,410 $23.65 $30.15 $ 32.43 
- - - - - - - - 1--- ---

1.29 22,380 $27.44 $39.88 1 $ 49.16 

1.35 35,596 $ 14.87 $ 23.15 $ 33.08 

1.39 1 2,857 $ 14.16 $ 21 .95 $ 26.89 

ON 
TOL 

No 

No 

Yes 

Yes 

No 

Yes 

Yes 

No 

FL 
EDUC 
LEV 

4 

4 

4 

4 

4 

4 

4 

4 

r 
FL Educat ion Level 3 - PSAV 

r--- - -- -----
srw JFirst-Line Supervisors of Transportation and 

Material-Moving Machine and Vehicle 
1--- O.oerators::_ _ 

STW First-Line Supervisors of Mechanics, 
lnslql~J;!nd_Rep~i~r,>** 

STW Sales Representatives, Wholesale and 
Manufacturing, Except Technical and 

__ S_cleotific.E.roducts_ 
STW Rolling Machine Setters, Operators. and 

_ T_~_ders._Melal and Plastic 
STW Magnetic Resonance Imaging Technologists 

- -
STW Sales Representatives, Wholesale and 

Manufacturing, Technical and Scientific 
Er:.Q<iuc1s 

STW Self-Enrichment Education Teachers** 

rSTW Bus and Truck Mechanics and Diesel Engine 
_,.§QeQi.f!Jists 

STW Hearing Aid Specialists --- _ .... ----
STW Pest Control Workers ----STW Security and Fire Alarm Systems Installers 

491011 

414012 

514023 r 
---
29203~ 

414011 

f"Srw Upholsterers 516093 

18 

2 

1 

3 

6 

2 

r----
STW Real Estate Sales Agents 419022 7 

s!_w)lnsllr~ce_::>alesAgen~ ~13~21 ~ 1 
STW Web Developers 151134 5 

960 177 

-
946 42 

I 
- 27 --

-- _l_ -

I " 1--+-+ 

30 

12 

~ l. I 
f T T 

612 254 1 76 8 68 34 57 

~ ~ 1 
4 

3 1 

6 
i 

36 

656 

243 

805 

l 365 3,318 

4 

20 

7 

105 

166 

590 

28 

5 

667 357 

129 

705 
1 STW ·Actors 

STW Fundraisers 

STW First-Line Supervisors of Food Preparation 
<~,_n.Q.$~IYtoa Woris_~~·· 

272011 [ 

131 131 

351012 ~ 17 

472081 

- -L-- -;-~-~ I 1 --r-

STW Drywall and Ceiling Tile Installers 

[ STVi Home Appliance_ Repairers 

STW Tile and Marble Setters 

STW First-Line Supervisors of Retail Sales 
WQrkers** 

499031 2 

472044 

411011 
__j 
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34 

16 

4,879 6,191 25 633 1,897 

l I I ,f=,, 1=-J FJ 
I 

2,033 686 3 9 1 1,201 110 

230 

608 

1,348 

6 

11 

1,047 

70 

303 

18 

199 

157 

43 

503 

1,017 

345 

364 

40 

1,090 

195 

~ 
93 

4,220 

407 

650 

1,348 

6 

23 

1,047 

70 

462 

18 

203 

163 

43 

810 

1,607 

2,207 

364 

40 

3,620 

195 

~~ 
94 

5,541 

1,190 

1,580 

3,070 

13 

43 

1,644 

108 

712 

27 

295 

235 

60 

-783 

-930 

-1,722 
,_ 

I -7 

r -20 

-597 

-38 

-250 

-9 

-92 

L -72 
-17 

1,125 

2.223 I 
2,857 

-315 

-616 

-650 

441 

47 
t-

-77 

-7 

4,196 -576 

0.34 

0.41 

0.44 

0.46 

0.53 

0.64 

0.65 

0.65 

0.67 

0.69 

0.69 

0.72 

0.72 

0.72 

0.77 

0.83 

0.85 

0.86 

9,157 $ 17.50 $25.78 $ 31.64 No 3 

26,628 $ 18.87 $ 27.66 $ 33.50 Yes 3 
'--

97,485 $ 12.87 $ 22.83 $ 35.56 Yes 3 

231 $10.83 $15.83 $ 20 . 19 ~ No 
3,206 +-$ 24.30] $ 30.6~ $33~3~ No 

22,334 $ 19.87 $ 32.31 I $ 46.26 Yes 

3 
-
3 

3 

16,751 $ 9.77 $ 14.55 $ 20.20 No 3 

10,322 $ 15.03 $ 20.82 $ 24.50 No 3 

2_06 $ 1!.57 _$ ~.41 ~- 28.91_1 ~0 .2. 
9,201 $ 10.82 $ 14.00 $ 17.23 No 3 

6,445 

2,192 

61,131 

46,146 

8,789 

2,006 

• $ 12.77 $ 17.31 $ 20.40 Yes 3 

$ 9.91 .....!._!4.45 $ 17.87 No 3 

$ 11.06 $15.59 $ 24.98 Yes 3 

$ 18.11 $ 25.12 _ _! ~9.3i} '!:es 
1 

3 J 
$ 18.54 $27.25 $ 34.79 Yes 3 

$ 10.96 $ 15.82 $ 20.99 No 3 

2,435 $ 15.60 $24.65 $ 31.85 No 3 

59,422 $ 10.99 L $ 14.96 $ 19.09 Yes 3 

226 -31_-1---- 6,607 $11.59 $ 15.73 $ 18.29 Yes 3 

I 4,860 i $ 10.81 $14.90 $ 19.02 N-o J 
-9 

5,952 -411 

0.91 

0.93 

~ 6,741 $ 9.75 ~.64 $ 17.74 No 3 

117,882 $13.37 $ 18.57 $ 24.08 Yes 3 
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lvea Occupation 
STW Carpet Installers 

STW Ophthalmic Medical Technicians 

STW Roofers 

STW Stonemasons 

STW Medical Equipment Preparers 

soc 
472041 

292057 

472181 

472022 

319093 

STW Mobile Heavy Equipment Mechanics, Except 493042 
Enoines 

STW Sheet Metal Workers 472211 

STW First-Line Supervisors of Production and 
O_peratino 

STW Tellers 

S TW Locksmiths and Safe Repairers 

STVV Etchers and Engravers 

STW Plumbers, Pipefitters, and Steamfitters 

STW !Construction and Building Inspectors••• 

STW ~aintenance and Repair Workers, General 

STW .Computer Occupations, All Other 

STW Environmental Science and Protection 
Technicians. lncludino Health 

STW Surveying and Mapping Technicians 

STW Advertising Sales Agents 

STW- Cardiovascular Technologists and 
1e_chnicians 

STW Recreational Vehicle Service Technicians 

STW Surgical Technologists 

STW Social and Human Service Assistants 

STW"" Claims Adjusters, Examiners, and 
lovestioators 

STW Telecommunications Equipment Installers 
;:~nd Repair 

STW Plasterers and Stucco Masons 

511011 

433071 

499094 

519194 

472152 

474011 

499071 

151199 

194091 

173031 

413011 

292031 

493092 

292055 

211093 

131031 

492022 

472161 

WIA-E 

11 

12 

4 

DPSEC
E 

105 

75 

5 316 

2 
6 

136 478 

~ 
29 6 

2 

54 

22 

3 

596 

302 
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FCS-E 

258 

36 

192 

12 

823 

1,276 

407 

473 

881 

3,369 

132 

242 

CIE-E 

40 

35 

825 

10 

11 

413 

52 

1,188 

664 

WIA·C 

5 

3 

4 

40 

1 

2 

31 

8 

56 

162 

18 

1 

63 

15 

5 

4 

DPSEC· 
c 

68 

12 

33 

61 

124 

17 

FCS-C CIE-C ICUF-C SUS-C 

18 15 

10 

6 

58 

55 

17 

67 

179 

252 

104 

198 

17 

100 374 

11 

234 

52 

335 

374 

I 

736 

JS 

105 

59 

254 

18 

87 

105 

209 

1,338 

1,729 

45 

6 

727 

344 

3,975 

2,703 

137 

116 

1,269 

202 

Total 
Supply 

105 

59 

254 

18 

188 

117 

209 

1,338 

1,739 

45 

6 

783 

344 

3,975 

4,032 

192 

133 

1,280 

503 

22 74 

310 948 

1,326 1,952 

799 903 

499 714 

82 82 

Short 
Term 

Demand 

111 

61 

259 

18 

187 

114 

193 

1.205 

1,527 

38 

5 

638 

278 

3,208 

3,218 

149 

100 

943 

363 

53 

637 

490 

55 

Supply 
Gap or 

Overage 

-6 

-2 

-5 

0 

3 

16 

133 

212 

7 

145 

66 

767 

814 

43 

33 

337 

140 

21 

270 

569 

266 

224 

27 

Ratio of 
Supply to CURR ENTRY MEDIAN EXP ON 

TOL 

No 

No 

Yes 

No 

No 

Demand YR EMP WAGE WAGE WAGE 

0.95 1,403 $ 10.75 $ 13.58 $ 16.60 

0.97 2,158 $15.22 $ 17.72 $ 20.09 

0.98 16,773 $11 .69 $14.98 $ 17.38 

1.00 505 $ 9.32 $ 13.53 $ 16.81 

1.01 5,362 $ 10.31 $ 13.05 $ 14.71 

1.03 

1.08 

1.11 

1.14 

1.18 

1.20 

1.23 

1.24 

1.24 

1.25 

1.29 

1.33 

1.36 

1.39 

1.40 

1.40 

1.41 

1.42 

1.46 

1.49 

5,714 $14.97 $20.13 $ 23.53 Yes 

7,698 $ 11 .65 $16.51 $ 19.65 Yes 

24,172 

35,641 

2,982 

289 

19,958 

6,597 

80,918 

5,031 

1,786 

4,893 

14,200 

5,197 

$17.86 $25.19 $ 31 .53 Yes 

$ 10.68 $ 13.47 $ 15.53 No 

$11 .04 $ 16.50 $ 20.60 No 

$ 9.25 $ 12.91 $ 15.08 No 

$ 13.31 $ 18.16 $ 21.50 Yes 

$ 18.43 $ 26.05 $ 30.33 _l Yes 

$ 10.96 $ 15.14 $ 18.80 Yes 

$ 24.89 $ 37.77 $ 43.37 No 

$ 13.53 $ 16.91 $ 20.31 No 

$12.43 $17.89 $ 22.12 No 

$ 11 .89 $ 19.50 $ 28.97 Yes 

$ 12.83 $ 21 .72 $ 26.92 Yes 

905 $ 14.74 $ 18.27 $ 20.85 No 

6,260 $15.47 $ 18.76 $ 21 .21 Yes 

12,736 $10.92 $ 13.72 $ 16.58 Yes 

21 ,443 $ 19.09 $ 26.98 $ 32.50 Yes 

19,026 $ 15.31 $ 22.91 $ 28.08 Yes 

1,741 $ 12.86 $ 16.43 $ 18.17 No 
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3 

3 

3 

3 
3 

3 

3 

3 

3 

3 

3 

3 

3 
3 

3 

3 

3 
3 

3 

3 

3 
3 

3 

3 
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Data Caveats 

Data Caveats are: 

• All Supply Data is POTENTIAL SUPPLY. 
• Completers/graduates are counted in each occupation that is related to their program of study. 
• Enrollees may or may not complete training. 
• Completers may already have a job or may have moved out of the geographic area. 
• Jobseekers may or may not be qualified for the job they are seeking. 
• Only 1/2 of all job seekers have their desired occupation identified in the system. 
• Job openings only include internet job ad postings (not all jobs are posted on the internet or posted in an even fashion) . 
• The job ads have been deduplicated but some duplicates could possibly still exist. 
• District and Florida College System enrollees and completers are based on supply in the workforce region and are not statewide based . 
• University graduates are statewide only and cannot be parsed to workforce regions. However, the Statewide report does include University graduates in supply. 
• The Targeted Occupations List (TOL) is based on long term projections forecast eight years out from the base year and assumes economic recovery. 

In economic downturns, some of these occupations may be in current decline. 
• Some occupations are typically hired at specific times of the year, such as teachers, agricultural related occupations and others. 
• Locally, information may be known that would override the use of particular occupational supply demand data, such as incoming or expanding firm(s). 
• Asterisk(s) on Occupation Titles indicate these minimum requirements: * Less than 1 year of experience; ** 1 to 5 years of experience; ***More than 5 years of experience. 
• Medical specialty occupations requiring board certifications and /or internships beyond the university level are not included; as supply is currently not available. 

Explanatory Notes: 
• Occupational data contained in this report are across all industries and is not specific to any industry. 

This workforce solution was funded by a grant awarded by the U.S. Department of Labor's Employment and Training Administration. The solution was created by the grantee and does not necessarily reflect the official position of the U.S. Department of Labor. The 
Department of Labor makes no guarantees, warranties, or assurances of any kind, express or implied, with respect to such information, including any information on linked sites and including, but not limited to, accuracy of the information or its completeness, 
timeliness, usefulness. adequacy. continued availability, or ownership. This solution is copyrighted by the insti tution that created it. Internal use by an organization and/or personal use by an individual for non-commercial purposes is permissible. All other uses 
require the prior authorization of the copyright owner. 


